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Introduction

This policy is based on DfE guidance “Preventing and Tackling Bullying™ July
2017 and supporting documents. It also considers the DfE statutory guidance
“Keeping Children Safe in Education” 2022 and “Sexual violence and sexual
harassment between children in schools and colleges” guidance. The setting
has also read Childnet's “Cyberbullying: Understand, Prevent and Respond:
Guidance for Schools”.

We acknowledge the School Standards and Framework Act 1998 that clearly
states that all maintained schools must have in place an Anti-Bullying Policy
that outlines procedures in order to prevent bullying among pupils.

Definition of bullying is the wilful, conscious desire to hurt, threaten or frighten
some else, taking the form of physical, verbal, psychological or intfimidating
behavior.

We have a duty of care to protect pupils from bullying as part of our
responsibility to provide a safe, secure, caring and friendly school environment
for all the children in order to protect them from those who wish to deliberately
hurt them either physically or emotionally. We believe all our safeguarding
procedures are in line with Sections 3(5) and 87(1) of the Children Act 1989
and Section 157 of the Education Act 2002 and that we promote the welfare
of all children in our care.

We believe bullying takes many forms such as physical, verbal, social exclusion
and the misuse of mobile phones and Internet social networking websites. It is
our duty to look out for all signs of bullying and to take the appropriate action
to stop it. We will deal with all incidents of alleged bullying.

We believe by creating a safe, secure and caring school environment we will
encourage all pupils to report any incident of bullying fo a member of the
school personnel.

Under no circumstances will we tolerate any form of bullying and all incidents
of bullying will be dealt with promptly and effectively.

We wish to work closely with the School Council and to hear their views and
opinions as we acknowledge and support Arficle 12 of the United Nations
Convention on the Rights of the Child that children should be encouraged to
form and to express their views.

We as a school community have a commitment to promote equality.
Therefore, an equality impact assessment has been undertaken and we
believe this policy is in line with the Equality Act 2010.



As a Church of England School, our vision is to:

e be united through our vision of a welcoming, caring and spiritual
community of learners. Within our walls, we will work together to
create a safe and inspiring environment, through which we
encourage everyone to grow as learners, building trusting,
nurturing and generous relationships, enabling everyone to
become the best versions of themselves, as God wants us all to be.

We therefore have a duty to remove any factor that might represent a
hindrance to a child’s fulfiment. Any form of bullying, including homophobic,
biphobic and transphobic (HBT) bullying is a factor that can inhibit a pupil’s
ability to feel safe. We therefore follow the advice provided in the Church of
England’s ‘Valuing All God’s Children’ (2019), which states that:

‘it is important to promote a strong anti-bullying stance that shows that HBT
remarks and behaviour are unacceptable. Church of England primary schools
should have a strong and clear anti-bullying policy that will seek to combat all
forms of negative discrimination’.

Aims & Objectives

e To develop a school environment that is both safe and secure for all pupils.

e To have in place established systems that will deal with incidents of bullying.

e To develop confident children who will notify staff of any incident of bullying.

e To develop healthy relationships where conflict is dealt with peacefully, with
respect and care.

e To encourage, whenever possible reconciliation, forgiveness and healing.

e To inform everyone connected with the school of the school’'s anfi-bullying
policy.

e To work with other schools to share good practice in order to improve this
policy.

e To develop mutual respect regardless of an individual's race, gender or
ability.

e To raise self-esteem and the standards of behaviour.

e To foster a climate of respect for different cultures.

e To raise school ‘adult’ awareness of bullying behaviour, of locations where,
and of times when it might occur.

e To ensure children know that bullying behaviour is unacceptable.

Definition of bullying

Bullying is hurtful, unkind or threatening behaviour which is deliberate and
repeated. Bullying can be carried out by an individual or a group of people
towards another individual or group, where the bully or bullies hold more power
than those being bullied. If bullying is allowed it harms the perpetrator, the



target and the whole school community and its secure and happy environment.

The nature of bullying can be:

e Physical (e.g. hitting, kicking, pushing or
inappropriate/unwanted physical contact)

e Verbal (e.g.name calling, ridicule, comments)
e Cyber (e.g. messaging, social media, email)

e Emotional/indirect/segregation (e.g. excluding someone, spreading
rumours)

e Visual/written (e.g. graffiti, gestures, wearing racist insignia)
e Damage to personal property
e Threat with a weapon
e Theft or extortion
e Persistent Bullying
Bullying can be based on any of the following things:
e Race (racist bullying)

e Sexual orientation (homophobic or biphobic)

e Special educational needs (SEN) or disability
e Culture or class
e Gender identity (fransphobic)
e Gender (sexist bullying)
e Appearance or health conditions
e Religion or belief
e Related to home or other personal circumstances
Responsibility for the Policy and Procedure
Role of the Governing Body

The Governing Body will not condone any bullying and has:



= appointed a member of staff to be responsible for promoting positive pupil
behaviour;

» delegated powers and responsibilities to the Headteacher to eliminate all
forms of bullying and to keep records of all incidents of bullying;

= delegated powers and responsibilities to the Headteacher to ensure all
school personnel and visitors to the school are aware of and comply with
this policy;

= responsibility for ensuring that the school complies with all equalities
legislation;

= nominated a designated Equalities governor to ensure that appropriate
action will be taken to deal with all prejudice related incidents or incidents
which are a breach of this policy;

= responsibility for ensuring funding is in place to support this policy;

= responsibility for ensuring this policy and all policies are maintained and
updated regularly;

= nominated a link governor to visit the school regularly, to licise with the
Headteacher and the coordinator and to report back to the Governing
Body;

= responsibility for the effective implementation, monitoring and evaluation of
this policy

Role of the Headteacher

Under Section 157 of the Education and Inspections Act 2006 the Headteacher
has a duty to encourage good behaviour, the respect for others and to
prevent all forms of bullying among pupils.

Therefore, the Headteacher will:

= oversee the implementation of this policy;

= ensure that all school personnel are aware of the policy;

= work to create a safe, secure, caring and friendly school environment for all
the children;

= investigate all reported incidents of bullying;

= ensure that all pupils understand that bullying is wrong through PSHE and
school assemblies;

= ensure that all parents aware of this policy and that we do not tolerate
bullying;

= work with parents in dealing with bullying;

= inform parents of any incident of bullying and how it has been dealt with;

= keep records of all incidents of bullying;

= monitor the number of recorded incidents in an academic year;

= monitor the types of bullying that occur in an academic year;

= monitor how swiftly incidents of bullying are dealt with;

= discuss with the school council:

Are pupils aware of this policy?2

How can bullying be effectively dealt with?e

How good are school personnel in dealing with incidents of bullying?
How good are school personnel in identifying the symptoms of bullying
amongst pupilse
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= support any pupil who has been bullied;

= encourage any bully fo change their behaviour, apologise and seek
forgiveness

= impose sanctions on any pupil who continues to bully;

= consider permanent exclusion in the most serious incidents of bullying;

= work closely with the link governor and coordinator;

= provide leadership and vision in respect of equality;

= provide guidance, support and training to all staff;

= report to the named governor on the success and development of this

policy
Role of the Coordinator
The coordinator will:

» |lead the development of this policy throughout the school;

= work closely with the Headteacher and the nominated governor;

= provide guidance and support to all school personnel to understand the
signs or behaviour of someone being bullied;

= work with children to determine those parts of the school where they do not
feel safe;

= keep up to date with new developments and resources;

= provide training for all staff on induction and when the need arises;

» help counsel children who have been bullied and those who use bullying
behaviour;

= review and monitor;

= annually report to the GB on the success of this policy

Role of the Nominated Governor
The Nominated Governor will;

work closely with the Headteacher and the coordinator;

ensure this policy and other linked policies are up to date;

ensure that everyone connected with the school is aware of this policy;
annually report to the Governing Body on the success and development of this

policy
Bullying outside of school

Bullying is unacceptable and will not be tolerated, whether it takes place inside
or outside of school. Bullying can take place on the way to and from school,
before or after school hours, at the weekends or during school holidays, or in the
wider community. The nature of cyber bullying in particular means that it can
impact on pupils wellbeing beyond the school day. Staff, parents and carers,
and pupils must be vigilant to bullying outside of school and report and respond
according to their responsibilities outlined in this policy.

Derogatory language

Derogatory or offensive language is not acceptable and will not be tolerated.



This type of language can take any of the forms of bullying listed in our
definition of bullying. It will be challenged by staff and recorded and
monitored on CPOMs and follow up actions and sanctions, if appropriate, will
be taken for pupils and staff found using any such language. Staff are also
encouraged to record the casual use of derogatory language using CPOMs

Prejudice based incidents

1. A prejudice based incident is a one-off incident of unkind or hurtful
behaviour that is motivated by a prejudice or negative attitudes, beliefs or
views towards a protected characteristic or minority group. It can be
targeted towards an individual or group of people and have a significant
impact on those targeted. All prejudice based incidents are taken seriously
and recorded and monitors in school, with the head teacher regularly
reporting incidents to the governing body. This not only ensures that all
incidents are dealt with accordingly, but also helps to prevent bullying as it
enables targeted anti- bullying interventions.

School strategies to prevent and tackle bullying

We use arange of measures to prevent and tackle bullying including:

e Ourschool vision is at the heart of everything we do and ensures that all
members of the school community are revered and respected as members of
a community where all are known and loved by God.

e The PSHE programme of study (using SCARF Materials) includes opportunities
for pupils to understand about different types of bullying and what they can
do to respond and prevent bullying. It also includes opportunities for pupils to
learn to value themselves, value others and appreciate and respect
difference.

e Collective worship explores the importance of inclusivity, dignity and respect
as well as other themes that play a part in challenging bullying.

e Through a variety of planned activities and time across the curriculum pupils
are given the opportunity to gain self- confidence and develop strategies to
speak up for themselves and express their own thoughts and opinions.

e Circle fime provides regular opportunities to discuss issues that may arise in
class and for teachers to target specific interventions.

e Stereotypes are challenged by staff and pupils across the school.

e Restorative justice systems provide support to targets of bullying and those
who show bullying behaviour

e Working with parents and carers, and in partnership with community
organisations to tackle bullying where appropriate.



Training

The head teacher is responsible for ensuring that all school staff (including teaching
assistants, chaplains, church school workers and midday supervisors) receive regular
training on all aspects of the anti-bullying policy.

Monitoring the policy

The head teacher is responsible for monitoring the policy on a day-to-day basis. The
head teacher is responsible for monitoring and analysing the recorded data on
bullying. Any trends should be noted and reported.

Evaluating and reviewing

The head teacher is responsible for reporting to the governing body on how the
policy is being enforced and upheld, via the termly report. The governors are in turn
responsible for evaluating the effectiveness of the policy via the termly report and by
in- school monitoring such as learning walks and focus groups with pupils. If further
improvements are required the school policies and anti-bullying strategies should be
reviewed.

The policy is reviewed every 2 years, in consultation with the whole school community
including staff, pupils, parents, carers and governors.

Counselling

e Counselling and support mechanisms are in place to help those who have been
bullied.

e All perpetrators of bullying are given time to discuss why they have bullied and
why their actions were wrong.

e Immediate reassurance and support is made available.

e Where appropriate, support for victims and bullies to seek reconciliation through
sincere apology and forgiveness.

Equality Impact Assessment
Under the Equality Act 2010 we have a duty not to discriminate against people on
the basis of their age, disability, gender, gender identity, pregnancy or maternity,
race, religion or belief and sexual orientation.
This policy has been equality impact assessed and we believe that it is in line with

the Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and
it helps to promote equality at this school.

Links to Other Policies
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This policy should be read in conjunction with other school policies and schemes
including:

Behaviour

PSHCE

SMSC

Equality and Diversity

RE

Collective Worship

POLICY WRITTEN BY JOHN DAVIE DATE: | 09.01.2017

Reviewed: John Davie Date: | February 2018
Janet Firth September 2019
Kathryn Shaw January 2020
John Davie January 2023

CSI Committee

Chair of Governing Body: Date:
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¢ Policy annually reviewed

¢ Palicy in line with current legislation

e Coordinator in place

¢ Nominated governor in place

e Coordinator carries out role effectively

o Headteacher, coordinator and nhominated governor work closely

¢ Policy endorsed by governing body

¢ Policy regularly discussed at meetings of the governing body

e School personnel aware of this policy

e School personnel comply with this policy

o Pupils aware of this policy

e Parents aware of this policy

¢ Visitors aware of this policy

e Local community aware of this policy

e Funding in place

¢ Policy complies with the Equality Act

o Equality Impact Assessment undertaken

¢ Policy referred to the School Handbook

¢ Policy available from the school office

¢ Policy available from the school website

e School Council involved with policy development

¢ All stakeholders take part in questionnaires and surveys

¢ All associated training in place

o All outlined procedures complied with

¢ Linked policies in place and up to date

o Associated policies in place and up to date

A statement outlining the overall effectiveness of this policy
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Appendix 1:

Resolving Bullying at All Saints: a solution-focused approach for SLT Members

Speak to the victim; establish their side of
the story. If appropriate, ask them to write
this down, and how it makes them feel.

A 4

Speak to perpetrator(s). If appropriate ask victim
to speak to them, or read out what victim has
written/alleges. Establish the truth. If necessary,
inform parents.

v

Explain to both sides that you will be monitoring
the situation personally, and any further
incidents should be reported to you
immediately.

A 4

In front of the perpetrator, write in your diary

a follow-up meeting (usually one week
ahead) when you will speak to the victim
and ask how things are. Explain fo the
perpetrator that you expect them to be part
of the solution and they should keep a
special eye on the victim for you.

A

y

Ensure you do speak to the victim and
perpetrator as arranged.

!

If the bullying has ceased,
thank the perpetrator, and
inform them that you will
continue to monitor the
situation.

Agree with the victim next
steps: eg support from Learning
Mentor, apology and
forgiveness, no further action.

N\

If the bullying has continued, or
subsequently recurs, report to head
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A 4

teacher and urgently arrange a meeting
with parents and agree an anti-bullying
plan. This may require the bully to be
prevented from further unsupervised
access to the victim eg through internal
exclusion.

John Davie, January 2023



